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WORD FROM THE PRESIDENT 

 This year the AQEIPS participated in several new 

projects to promote rights defence for students with 

disabilities (SWD). Furthermore, we began a project to 

improve inclusive practices in post-secondary 

institutions. This project aims to improve the exchange 

of information and create better inclusive practices 

across the network of post-secondary education. We will soon visit cegeps everywhere in 

Quebec. We hope to meet you soon!     

 

In 2017-2018, the AQEIPS board of directors met five times and there were several 

committee meetings. The board of directions wishes to highlight the excellent work of 

Laurence Perrault-Rousseau, our former General Manager, who unfortunately had to 

leave us this year. Her dedication to the cause was remarkable. She allowed the AQEIPS 

to shine everywhere in Quebec during several years and we thank her dearly. We also 

wish to mention Marie-Hélène Tanguay’s exceptional work. She was able to hold the 

AQEIPS together for several months in the absence of a general manager. We also wish 

to thank Gilda Boffa for the monumental work that she has undertaken as the new 

General Manager. Without her, it would be difficult to imagine ending the year without 

mishaps. Thank you also to Jude-Henri Jeanniton for his important help on the 

improvement of inclusive practices project and to Jessica Cacciatore who unfortunately 

had to leave us this year. The board of directors also wishes to welcome Kris Woodside, 

our new administrative assistant. And finally, we wish to thank all those who, from near 

and far, volunteered for us, particularly Chantal Fontaine, Odette Raymond from the 

Institut des troubles d’apprentissage, Geneviève Garnier from Ex aequo and Denyse 

Mayano and her students at Félix-Antoine school.   

 

The success of our organization over the following years will depend on our capacity to 

widen our circle of influence to communicate the needs, but also the successes of SWD. 
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On this matter, we must collect the requests and aspirations of SWD in the most inclusive 

way possible. The diversity among SWD is an undeniable asset within our organization 

and it allows us to present a wider perspective.   

 

The AQEIPS project must renew itself to stay in tune with the issues experienced by 

SWD. For this reason, we will increase our efforts to collaborate with several actors in 

the field. We thus wish to invite our members and all SWD in the long-term endeavour 

that awaits us!  

 

Jérôme Archambault 

 

 

 

 

 

 

 

 

  



 

2017– 2018 Annual Activities Report 

Page 6 of 24 

TOWARDS INCLUSIVE EDUCATION…  

The Quebec Association for Equity and Inclusion in Post-Secondary 

Education (AQEIPS): 

 Is a non-profit organization for the advocacy of rights for 

students with disabilities that was founded in 1991 by and 

for post-secondary students with disabilities.   

 It represents students from all over Quebec and offers services in both official 

languages.  

 It also offers services to high school students who are considering post-

secondary studies.  

OUR IDEAL  

 A world where there will no longer be any obstacles for any student or graduate 

so disability situations can become a thing of the past.  

 A world where all will have equal chances to succeed, flourish and integrate 

active life and fully participate in society.  
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OUR VALUES  

 

OUR MISSION 

The AQEIPS’ core mission is to promote equal opportunity in post-secondary education, 

the social model of disability, universal accessibility in education and the universal 

design of education.  

 

THE IMPORTANCE OF THE AQEIPS FOR THE COMMUNITY 

It is estimated that close to 13% of the population of Quebec is living with a disability. 

However, this is not represented in the post-secondary educational system and many 

obstacles remain for students with disabilities. We firmly believe that education is a key 

vector to access the job market, professional and personal achievement, social inclusion 

and full-fledged citizen participation. A healthy, durable, viable and fair society must be 

INCLUSIVE. 

 

Our 
values 
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OUR OBJECTIVES 

 Defend the rights and interests of our members  

 Promote the inclusion of students with disabilities in public and private post-

secondary establishments  

 Favour exchange and collaboration between these students  

 Encourage the hiring of these students on the job market  

 

HOW WE REACH OUR OBJECTIVES  

 Share information about accommodations offered at the post-secondary level  

 Create partnerships with service centres for students with disabilities in post-

secondary establishments  

 Organize social mobilization activities  

 Develop and participate in projects on inclusion and employment 

 

OUR TEAM 

Our Board of Directors  

Thanks to their vision of inclusive education, the AQEIPS is moving towards its ideal. 

They are a key element to create a renewed vision of the AQEIPS.  
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Our employees 

There were some staff changes this year. Jessica Cacciatore left in November to go work 

at IL-M, Théodore Djambou Kouathu left us this spring and he was replaced by Kris 
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Woodside. Laurence Perreault-Rousseau left us in March 2018 and was replaced by 

Gilda Boffa, our former translator. Jude-Henri Jeanniton is the coordinator for the new 

improvement of inclusive practices project. Following our mission and our principles, 

more than half of the team is made up of people with disabilities. Thanks to its 

motivation, passion, determination, experience and relevance, the AQEIPS is becoming a 

key figure in the field of advocacy for rights in education. This year, the AQEIPS was 

consulted on various subjects ranging from inclusion in education, employment and draft 

laws, too. Our team represents our values; our values are disseminated by our team. 

 

 

RECURRING ACTIVITIES  

Scholarships program  

The Quebec Association for Equity and Inclusion in Post-Secondary Education 

(AQEIPS) launched the 19
th

 edition of its scholarship program for post-secondary 

students with disabilities. This program already made more than 100 laureates over the 

past years. Though this program is not part of the organization’s global mission, it is 

entirely financed with donations.   
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This year, we received several applications. For this 19
th

 edition, we were able to count 

on the support of several donors. The AQEIPS would like to thank l’Office des personnes 

handicapées du Québec (OPHQ), which has been supporting the scholarships programme 

for several years, the Fédération nationale des enseignantes et enseignants du Québec 

(FNEEQ) and the Centrale syndicale du Québec (CSQ) are also among the most 

recurring donors.  

In the context of the volunteer action support program, several deputies and ministers 

chose to support the scholarships program this year. We thank the Minister of Higher 

Education, Hélène David, Mister Martin Coiteux, Minister of Municipal Affairs and 

Lands Occupancy in charge of the city of Montreal, Mister David Birnbaum, deputy for 

D’arcy-McGee, Mrs. Véronique Hivon, deputy for Joliette and Mrs. Catherine Fournier, 

deputy for Marie-Victorin. 

This year, we raised $4100. For the first time in 19 years, the AQEIPS will award four 

$1000 scholarships. We wish to thank the volunteer jury for the 2017 year; Ousmane 

Fall, secretary of our board of directors, Odette Raymond from the Institut des troubles 

d’apprentissage and Geneviève Guernier from Ex aequo.  

 

 

References for SWD 

In 2017-2018, we once again received several enquiries through various modes of 

communication. We directed students towards the available resources to manage their 

issues with academic discrimination. Following these requests, the AQEIPS wishes to 

elaborate rights defence workshops for our members, which would respond to a critical 

need. Furthermore, we would reach an objective of our mission, which is defending the 

rights of SWD collectively.  

 

We have noticed over the last few years that issues with accommodations particularly 

affect individuals with learning disabilities or mental illnesses. Indeed, these so-called 

invisible disabilities are still overlooked or misunderstood by the actors of the field.    
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SPECIAL PROJECT 

The OPHQ awarded us a $30,000 grant for a project to improve inclusive practices. This 

inclusion improvement project at the post-secondary level is a research project that aims 

to identify existing inclusive practices set up by post-secondary establishments to 

facilitate their harmonization on the whole cegep and university network of the province. 

The presence of accommodation measures in post-secondary establishments and the 

progressive application of pedagogy that is centred on universal design for learning have 

had an impact on the increase of SWD attending post-secondary education. We want to 

contribute to this positive change by identifying the work that there is left to do.  

 

2017-2018 PRIORITIES 

Here is a list of the priorities that guided our achievements during the 2017-2018 fiscal 

year: 

1. Prepare a plan of action to reach vocational schools;  

2. Diversify the sources of funding to advance our current mission and propose new 

services in favour of students with disabilities (SWD) from the post-secondary 

community; 

3. Develop partnerships with student associations in Quebec to reach SWD and ensure 

their proper representation in their associations; 

4. Design thematic workshops, training and conferences relevant to our members; 

5. Develop partnerships with educational establishments and their adapted services. 

 

2017-2018 ACHIEVEMENTS 

The AQEIPS continued its efforts to defend the rights of SWD to promote equal 

opportunity in education and encourage students with disabilities to continue their 

studies. To reach this objective, the AQEIPS organized several activities in the context of 
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four main strands of action for rights defence. All this was done while respecting the 

association’s bylaws. 

 

AUTONOMOUS POPULAR EDUCATION ACTIVITIES 

Definition  

Autonomous popular education is the main mean of action used by several organizations 

that dedicate themselves to collective rights defence. It is with autonomous popular 

education that an organization informs, educates, equips, raises awareness, favours the 

creation of ties between people who live in similar situations and succeed in setting off 

social mobilization.  

Our activities 

 Conference about inclusion: 

Summary of the AQEIPS’ study day about inclusion; From elementary to university: 

the challenge of inclusive practices  

Following its presentation at the World Social Forum in 2016, the AQEIPS organized 

a study day for students, researchers, teachers, parents, pupils, associations, 

volunteers and actors who are interested in inclusion at all levels of education. The 

day was structured under four themes.  

Theme 1: Assessment of the situation regarding inclusive practices  

In their The role of schools in the construction of academic segregation presentation, 

Marc-André Deniger and Vanessa Lemire (UdeM and Adultes et réussite) presented 

various profiles of students with difficulties. They highlight that the diagnosis by 

interveners are multiplying while we often neglect the teacher’s responsibility in 

taking care of a student’s difficulties before sending her or him to a professional 

(which creates stigmatization). 
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In her My experience of academic exclusion and inclusion: a path filled with 

obstacles presentation, Mélanie Chartrand (Félix-Antoine School) talked about her 

academic career and that of her children. With several examples, she illustrated the 

exclusion experienced by students who have abilities, but that are constantly 

confronted by an environment that is not adapted to them.  

Theme 2: Inclusive practices in pedagogy: pedagogical differentiation  

In her Pedagocial differentiation to support learning in the classroom presentation, 

Geneviève St-Denis (UdeM and des Samares school board) presents the principles of 

education centred around learning (Paré and Trépanier, 2015): matching the right 

resources for our students, insuring accessibility of the training program’s content and 

starting by differentiating teaching.   

In their Clinique Préven-TIC: prevention, evaluation and intervention programme for 

students with learning disabilities or at risk of failure presentation, Abdellatif Katan, 

Eugenia Carolin and Amandine Marguerite (CSMB) spoke about their innovative 

programme. Combining short-term targeted interventions and the goal of training a 

student to identify their mistakes, Préven-TIC Clinic has the advantage of being 

dynamic and progressive.   

Theme 3: Inclusive practices with mentoring: the TÉVA model  

In his The TÉVA: a model for regional concertation to favour the transition to adult 

life for teens with disabilities presentation, Sylvain Bourdon (UdeS and CERTA) 

presents a TÉVA approach to hiring to allow a better analysis of the future of students 

and a better mentoring of families. 

This approach requires the involvement of the Regional committee, of Trav-Action 

and of development agencies. It also involves seeing students as whole individuals 

and considering all spheres of this life. 

In her The TÉVA by Social Circus presentation, Maude Massicotte (DefPhys group) 

presented her experience with the TÉVA focused on learning circus techniques.  
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Theme 4: Inclusive practices in management: accountability of institutions 

In her Inclusive education: a collective responsibility, a socioeducational occasion for 

the UQAM presentation, Dolores Otero (UQAM) presented the report by her working 

group. She insisted on the legal obligations regarding inclusion and on the need to 

diversify approaches to inclusion in universities.  

In her Reflection on the collective character of the inclusion of students with mental 

illnesses presentation, Andrée Boily (UdeM) spoke about her experience as a student 

living with a mental illness. She insisted on the normative perspective of the 

organization of the educational system, the culture of university professors and 

lecturers that does not always match the principles of inclusion and the precariousness 

experienced by students.   

Activity: Group discussion and reflection on the day’s activities  

The participants insisted on respecting the diversity of students and on reversing the 

dynamic of competition in schools.  

Workshops on employment – Over the last two years employment has been very 

important in the AQEIPS’ activities, since the Roundtable on the employability of 

SWD directed several working committees coordinated by Jessica Cacciatore, our 

former project manager.   

Furthermore, we offered two workshops about the job market to our members in 

collaboration with l’Étape and Mémo Québec, which offer employability services to 

people with a physical or sensory disability.  

The first workshop which took place on May 11 2017, was about the disclosure of 

disability. This workshop allowed members and partners to understand the issues 

relating to the disclosure of a disability when job hunting. We discussed how to 

approach one’s disability with a potential employer, the process of endowment in 

large companies and the hiring of people with disabilities in private companies. This 

workshop allowed us to reach 20 members.  
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In November, in collaboration with Moelle épinière et motricité Québec, we offered a 

workshop on communication and employment. We spoke about how to voice one’s 

needs in the workplace. This workshop reached 12 members.  

 Participation in a working committee about violence against women with 

disabilities:  

The working committee is called LPS. The aim of this committee is to focus on 

violence towards women in the deaf community. In this committee, Marie-Hélène 

spoke of the perspective of students with disabilities on post-secondary campuses. 

She visited two sexual harassment and assault prevention centres.  

We believe that this working committee allows us to better understand the reality of 

female students with disabilities and thus better represent them. 

 Conference on post-secondary education: 

 

As requested by the Action des femmes handicapées Montréal (AFHM) 

organization, an associative partner, in October we did a presentation about the 

various steps to follow when one decides to go back to school. This workshop 

created an interesting exchange with the members of this association. This evening 

allowed us to learn more about the realities of women with disabilities.   

SOCIAL MOBILIZATION 

Definition  

To collectively organize to implement an action. Mobilization, in the present context, 

evokes collective action by the members of an organization and, sometimes, by larger 

communities.  

Our mobilizations 

 Here is a summary of the new projects for the years 2017 to 2020: 

o Developing a partnership with Services externes de main-d’œuvre (SEMO) and 
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the counselors from adapted services in post-secondary establishments of the 

province. (Thanks to a pilot project in Montreal); 

o Increasing job skills development for SWD during their post-secondary studies, 

to favour their transition to the job market and to internships; 

o Building a uniform and multidisciplinary approach that will favour the inclusion 

of SWD in post-secondary education; 

o Raising employers’ and professionals’ awareness of the diversity of profiles 

among SWD thanks to information and training provided during various events, 

workshop, conventions and fairs.  

NONPARTISAN POLITICAL ACTIONS 

Definition  

Nonpartisan political action covers activities that ''analyze government politics and bills''. 

It also covers all the strategies implemented to insure relevant follow-ups that, in general, 

include popular education activities that are destined to bring the target population to take 

control over the issues at hand and the representation (or solicitation) activities geared 

towards the government.  

Activities 

 Participated in the Révision du modèle des allocations des cégeps du Québec 

consultation led by the Ministry of Education and Higher Education and the 

Confédération des organismes de promotion des personnes handicapées du 

Québec (COPHAN). 

 

In December, the AQEIPS worked with the COPHAN on a memoir on revising 

the model of resource allocation to cegeps. We recommended the creation of this 

memoir to favour the inclusion of SWD by continuing investments based on real 

needs. We also proposed a substantial increase of support allocated to students 

and more continuing education for the teaching faculty.  
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In January we presented the memoir to the committee of experts responsible for 

examining the question of allocating resources to cegeps. The expert committee 

assured us that it as a priority for Mrs. David to continue to fund services to SWD 

and that new money would be allocated.  

To read the entire memoir: 

https://drive.google.com/open?id=1WRm4ocgsuug92942Sf9x3aCJC_ANZp-k 

REPRESENTATION ACTIVITIES FOR SWD 

Definition 

Representation activities geared towards the government can result from the initiative 

taken by organizations or they can also sometimes emerge in response to a request from 

government authorities themselves.   

Our representations 

 April 2017: In the context of the Month of Autism, the AQEIPS attended a 

networking evening organized by Autism Montreal. This evening allowed the 

AQEIPS a foray into the world of young entrepreneurs on the autism spectrum. We 

also met counselors who work to favour the employability of this clientele. 

Furthermore, the AQEIPS wishes to create partnerships with Autism Montreal to 

better represent students with this disability.  

 Speaking on the Accès libre radio show on the Canal M Vues et voix chanel:  

During the fall, the AQEIPS participated in a series of 3 reports about post-secondary 

education. The objective was to inform listeners about the services offered in cegeps 

and universities. We also informed listeners about the various projects that the 

AQEIPS is involved in. This platform allows a great visibility for our organization to 

reach students.  

The first interview was about adapted services offered in cegeps and universities. 

https://drive.google.com/open?id=1WRm4ocgsuug92942Sf9x3aCJC_ANZp-k
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During this show, we informed the listeners about how important it is to get services 

from the very start of their academic career. We also reminded them of the various 

accommodations in place to allow a path that leads to graduation.  

The AQEIPS scholarships program as well as the possibility of receiving scholarships 

and financial aid thanks to the AFE government program was discussed in the second 

interview. Marie-Hélène explained the process to apply for the AQEIPS scholarship 

program. She was able to publicly thank our main donors.  

For the last interview, Marie-Hélène spoke about the Post-secondary studies are also 

for you! guide. She explained the various sections contained in the guide. She 

mentioned which section is regularly updated, which is the section with the contact 

information for the various adapted services counselors in post-secondary 

establishments across Quebec. 

 

Our general manager attended the États généraux de l’enseignement supérieur in 

May 2017:  

From May 18 to 20, Laurence was in Quebec City to attend the États généraux de 

l’enseignement supérieur. During a panel about atypical profiles, she presented a portrait 

of SWD and inclusion through the path of universal design of learning and of the 

Disability Creation Process. She learned more about first-generation students, foreign 

students and immigrant students. All these types of clienteles experience precariousness 

and their financial situation is no longer the only factor to consider.  

The conference started with a panel to assess the situation: the role of teachers, students 

dealing with social and financial insecurity, the status of adult students, accessibility of 

education in regions, decentralization, autonomy, self-management and collegiality, the 

training of the spirit, the difference between establishment and organization and the 

transformation of finalities. A student with a disability came up to the microphone to 

explain that the path of a SWD is filled with obstacles and often longer than the norm so 

yes having the skills to access a job is important. Furthermore, the use of technologies 

was highly criticized by some panellists, but this student explained that several SWD rely 

on technology to help them during their academic career.  
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The next day she attended a conference about accessibly in higher education: Equality of 

opportunities and financial accessibility.   

La plénière asked the following question: what struck you and what are your potential 

solutions? It would be too long to write a summary of everything that was shared, but 

here is what struck Laurence the most and what is interesting for the AQEIPS: there was 

a profound awareness that was raised about disability. In this sense, there needs to be 

more funding to support students with atypical profiles. Student associations heard the 

problems and they want to advance the cause.  

 

October 2017 

We had a first contact with the Quebec Student Union (UEQ) in the context of the 

preparation of the États généraux de l’enseignement supérieur. We are happy to have 

established a relationship with Simon Telles, president, end Alexandre Ducharme, 

political attaché. During our meeting, we asked them questions about the issues they 

work with. They told us about their important implication in the draft law about sexual 

assault. Furthermore, they wish for the concerns of students with disabilities on this 

matter to be heard. They are also actively working on the issue of remunerating education 

interns.  

For them, inclusion at the post-secondary level is an issue that must be recognized by all 

the large student groups such as the FECQ, the FAÉCUM, l’Association des étudiants de 

la polytechnique and ÉNAP, to name only a few.  

Furthermore, they invited us to present a workshop to raise awareness on the reality of 

students with disabilities during their congress, which will be in June.  

 

AQEIPS conference in a special education class  

On Tuesday October 12, we went to give a conference in Lorraine Doucet’s class. She is 

a teacher of special education at UQAM. The class was about the principles of universal 

design and learning. During the first part of the class, we spoke about our respective 

paths, one in regular education and the other in specialized schools. The objective was to 

demonstrate the benefits of inclusion rather than integration. For the second part, students 

were in teams and they had to give concrete examples of applications of universal design 
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for learning relating to the school team. During this day, we reached about fifty students. 

For the last couple of years, we are really convinced that this type of intervention will 

allow these future teachers to be connected to the reality experienced by students with 

disabilities.  

 

Enable Montreal 

 

Enable Montreal is a participative initiative that allows people with disabilities to 

participate in projects that aim to eliminate obstacles that are present in various spheres of 

the lives of people living with a physical disability. This project lasts six months (January 

to June 2018). The AQEIPS and several other organizations, including IL-M and Ex 

aequo, participate in this project. This initiative is working on five projects. The AQEIPS 

has chosen to get involved with a team that has as its mandate to assess the situation 

regarding the challenges faced by students with a physical disability at Concordia 

University. It is as liaison agents that the AQEIPS employees will participate.  

 

For the AQEIPS, this project will be enriching on several levels. First, it will allow us to 

create new partnerships with anglophone actors. Furthermore, it will allow us to create 

links with our research project on the improvement of inclusive practices in post-

secondary establishments. Our team is composed of Concordia students and one 

professor. We are in the information-gathering phase to identify the architectural 

obstacles on Concordia campuses.  

FINANCES 

The AQEIPS is mainly funded by the Secrétariat à l’action communautaire autonome et 

aux initiatives sociales du Québec (SACAIS). Its objective is to support organizations 

and organization networks whose sole or main mission is the collective defence of rights.  

Government policy ensures that the Fonds d’aide à l’action communautaire autonome 

(FAACA) is an important lever towards the acknowledgment and the support given to 

community action by playing a leading role in the support of collective rights defence.  
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Other specific or one-time sponsors  

 Canada Summer Jobs Program which allowed us to have two summer job 

positions this year. 

 OPHQ, $7500 grant for the day of studies on inclusion in schools project. 

 $5000 grant from the Social Sciences and Humanities Research Council of 

Canada (SSHRC) to design and develop an accessible, bilingual, online 

questionnaire and make it available to researchers, and to community and 

professional groups interested in studying employment of post-secondary 

graduates with disabilities and publish a set of best practice guidelines that will 

enable researchers to create technically accessible online surveys. This will be 

done in collaboration with a team led by Dr. Catherine Fichten at Dawson 

College. 
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DONORS FOR THE SCHOLARSHIP PROGRAM  
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OUR ASSOCIATIVE PARTNERS IN 2017 

 

Adultes et réussite organization 


